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Cambodia Indigenous Peoples Organization (C.I.P.O)
STATEMENT OF THE CHAIRMAN OF BOARD OF DIRECTORS

On behalf of the Board of Directors of the Cambodia Indigenous People Organization, | trust
that C.I.P.O shall implement this policy properly and adequately to protect the interests of
C.I.P.O as well as those of our funders. The support received from funders shall be used
effectively and efficiently and | am convinced that C.I.P.O shall play a key role model for the
coming indigenous generations and get sustainable funding in the future.

When this Anti-Corruption policy enters into force, on the BOD’s behalf | acknowledge that
this policy shall play a vital role and help C.I.P.O achieve its goals and objectives. | strongly
encourage all C.I.P.O management, staff and members to follow this policy until such time as
it needs to be revised as per standard practice.

V. g

The Board of Directors,

Mr.Yin Sopheap Mrs. Heng Chantho
Chairman Member
Date: A L. 2. DQQ/(( Date:
NV
Mr.Koy Neam Mr.Yeng Vireak
Member ! Member
Date: AVE 2. arLDLC Date: Dhes2, OQ(N(

[t

Mr.Christoph/Oldenburg

Member
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Cambeodia Indigenous Peoples Organization (C.l.P.O) Februxary, 2015

Anti-Corruption Policy

1. Purpose
This anti-corruption policy designed to further fill the incomplete of staff policy to ensure
prevention and crake down on the practice of staff corruption or institution in order to make

sure that C.I.P.O is not corrupt.

2. Scope
The term “employee” in this policy refers to board, full time and part time staff, intern network

and other individual who act on behalf C.I.P.O.
This policy is applicable to all “staff”. This policy does not include employee who act on behalf
of private individual.

3. Definition

Corruption in this policy should define that, the using of position or function for the individual
benefit or party. Those interest can be money, object, material, gift, subsidize, changing,
promise and services given or other activities.

4. Some form of corruption
Here are some form of corruption that employee must avoid. However, corruption can result
from different form below:

® Grafting: Is the commission by the mandate working staff who insist ask or agree to
accept gift, pledged or any promise from any person in holding rule or not holding
rule on behalf of C.I.P.O. Example, accepting money from any supplier company in
exchange for providing information regarding the auction to the “supplier
“company.

® Bribery: is the gift disposition or pledge or any favour to public servant or citizen
vested with public office through election for the performance or not performance
public function which payment does not include in the project or any policy.
Example, to give the money to authority for permitting any action which payment
does not define by law or over payment within legal defined.

Note: The expenditure to speaker, transportation, accommodation and food or such material
stated in policy or budget plan is not regarded as bribery. Any services payment of state as
defined by legal letter is not bribery but must have invoice.

e Nepotism: illegally appointed to friend, relative or other. Example, giving the
opportunity in doing procurement (bidding) to friend and relative which does not
comply with the procedure.

° Misappropriation: is the action of C.I.P.0’s material management through
responsibility in order to misappropriate or cheat to take as their own.

e Transgression/role violation: to take own role on behalf of C.I.P.O which may
influence to any person or institution for personal interest. Example, communicat%&
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using with supplier on behalf C.LP.O to get any cheap services for personal
interest/staff.
e Other form stated in staff policy are as follow:
o Gift receiving from C.I.P.O services supplier
o Couple and relative prohibiting for working together in the position
related to decision makihg on payment in the institution.
o Conflict of interest
o To work part-time with other institution who do not permit and inform in
advance to C.I.P.O.
o Fraudulence on the activities budget plan for all form of action for
personal interest.
o
5. Intolerant principle
C.I.P.O does not tolerate to any corruption. Every acted commission that regarded as
corruption whether less or more, small or big will be equal discipline and similar as stated in
staff policy. C.I.P.O may also consider on local legal enforcement to combat corruption.

6. Complaint procedure/ corruption report
C.1.P.O use the complaint procedure / report of any irregularities as stipulated in staff policy.

7. Final Provision

7.1 C.I.P.O’ s staff over 50%, member of management committee 2/3, executive director or any
member of board may propose amendment to this policy.

7.2 Any enforcement that contradicts with this policy shall be useless. / /
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